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At ‘this mee'bing Group I"‘.!ZVw ’chosé i-eeozmnendat on

Psychology Department
Lester Beck, Ass1stant Professor, recommended for indefinite tenure.
Education .
Ralph W, Eelghton, Professor, recomnnended for 1ndef1n1te tenure. :
Dean of Women
Hazel P, Schwering, recommended for mdef:.m.te tenure.
English Department .
Ottilie T, Seybolt, Assoc:.ate Professor, recomended for indefinite tenure.
History Department

It was moved and passed by the Councll that the Pres:.dent a’c'bempt to
secure indefinite tenure for John T, Ganoe. - = e

POSTPONED MEETING OF. T,V.

Moy 16, 1937

This mee’cmg was & eontmua’cmn of 'bhe meet:mg of Ma.y 15 . 1 L
Presen*b‘ Boyer, Bovard, Burrell Gilbert, Hollis, Lelgh'l;on, Smith.

5. whi chq weuld come: within
the Cha.nceller 8 supplementa.ry budget, was considered,

Assistent in Cataloguing Deps ncregse. in salary
320. She was app nted 1ast year as a substitute for

.arpen'ber at a $1200 rate. The $1320 rate will conform more nearly
with the minimum amount paid to -other la.br - school graduates on our
staff and Oregon State College. - '

42W11113Warren, Reserve Ln.bra.rn,an and "'Executlve Assist with
_th ' V
 %ime during his collegle.te

tution for two years .as fu

be made because of administrative Fespon 5 hi con-
neetion with the expanding work. This salar
less that thet peid to the heads of.m

Margor:.e Reynelds, Museum Librarian
10! 'f




Business Office o
. Clifferd Stalsberg, Unlvers:Lty Cashler, 1ncrease in salary recommended

© from $1500 to $1620. He was employed last year in place of Nr. Lyon,
who received $2400 for a long period of time. Mr, Stalsberg has filled
his position in a commendsble manner and in addition has been able to

' supérvise*the various accounts recelva. f’or the Educational Activities

" 'Board. His respons:Lb:Ll:Ltles are very g and this can be appreciated
when it is realized that approximately $500,000 00 a year in University
receipts clears through his offlce. , ‘ .

- Vote- (No) Unan:unous. o

Js 0. Lindstrom, Business Menager, r“econﬁﬁeﬁéeﬁ for 1ncfease"fréﬁ"$‘2700

Housing and Emgloyment
¥iss Janet Smlth, “Eig_xplo. ent Secre'tary,;

and vacation employment. Miss Pope, Employment Secretary
ives $zeoo.‘ ! it ;

ao;rd_‘lne.zry_ eonne

(No) He lis.

Business A‘dr’ilm’stra’cmﬁ o
Ruth Chilcote, Secrefary and Instructor, recommended increase frem $1320
%o $1800. Next Chilcote will teach one seetion of Constructive
Aecoun’c:.ng. She is unusually well qual:n.f"led for secretaria 1

Dr. Bossing has been with the 1ns’c1tu£ion for ten yesrs and Dean Jewell

states that Dr. Bossing's salary is out of line with the.salsg ies of
& " . AN

ang £l
increase in salary might tend to make him feel his worth here and keep
_him as a member of our staff. .

(Yes) Unanimous.

. Vote: (Yes) Unanimous




Architecture

Mrs, Houck Secretary, recommended for Aincrease from $1124 72 Lo~ $125O
Mrs, Houck has been with the institution over ten years and is not only a
. good secrete.ry bu‘b a wood persormel offlcer.

Eyler Brevm, Assoclate ,“Prof‘essor,‘ recommended for increase in sa.lary from
$2625 to $2900 for addl i as Bus:.ness Secretary of the school.
} Mr. Brown has been W1th t 16 -1ns tut:.on for flfteen years. ;

Maude Kerms, Associate Professor, recommended for :mcrease in salary from
$2788.44 to $3000 as minimum pay for department hesd, Miss Kerns has been
wn.th the :Lns’cltutlen for: s:xteen years. -

ple Jassocia'be prefes
Final approval depends upon the i‘ull operation of that prlnc:.ple.'

g ; : t was not restored when
the Schools of Architecture a.nd Music were dlvided ag;ain.

‘:es Davis
used to

was secr 'kary. When Miss Davis lef ;

employ & full-time seeretary. o _

increased to $1080., This is eq,u:.valen‘b to inereasing the salar
: .42 to $1080 o L _

Soelology ' :
. 8, H, Jemoson, Professor, has been seven yea.rs with %he msbitutlen.
Recammended for incresse from $3200 to $3825. Dr, ons sta‘be that his

t of the
Jemeson's

and 'full professors.




base salary be 1ncr°ased to %3700 and that . Cha:aceller Hunter Was
addmg to ’chat increase $125 00 per year for an indefm:v.te time ‘j',o
recompense Professor Jameson for the postponement .of his salary inerease
to $3700. This inereass had been scheduled to be effective’ throughout
the academic year 1936-37, but had not actually been put into effect.
The Council expressed its favor of the $125,00 item but took no action,
”stating that this. addi mnal item represe te a.et:.on by the Chanceller
and the adv:.sory fun on of the Council does not extend to mak:.ng
’reeemmendat:.ons to the Cha.neellor.

 Social Sciemce Service Buresu

_','Wllllam _Hall sarch Assistant. Mr. Hall has a.n exceptlonally f:.ne
"Tecord wi 16 ‘Bureau. During the next year _w:.ll be. given the

responsibility of a full staff member. Reeonmended 1ncrease in salary

fram $1600 to $1800.

Vote: (Yes) Unanimous.

#n, Prof ssor, recommended increase in salary from $4199.10 to
$4449 10. Mr, Shinn has been in the service of the institution for thirty
years, working quietly but with superlative effectiveness.

Vote: (He) Burrell, Smith, Hollls, Bovard. (Yes) Gilbert, Leighton

0. F. Stafford, Dean, recommended 1ncrease in salary from $4831.56 to
$55‘l956-, This sa ease would place this deanship up
régular salary basis a cord 5. to substantially all deans en :

Mathamatles B
A, F. Moursund, Ass

$2500 to $27eo.u,Th
time he has subslst
demons’cra‘bed unusua

Dur:uag ‘this
ile at the same t:une he has

in salary fram $2625
'j:.o Associate Professor.

s recommended that the
- for.the rank of

L, K, Shumaker,, Asvsi‘ ant Professor,. reeomme edrlner‘ ase in salary from
32000 to $2500 to 6 d with the recommended premotion to Assoeiate
Professor. Mr. Shumaker has been fifteen years with the institution.
Vote: (Yes) Unanimous.




John L, Casteel s Assistent Professor, recommended for promotlon to
Assoe:.ate Professer with no change in sa.lary. This pramotion is.in
recognrblon of his r93pons1'b111ty as. Director of the Speech D1v181on.

‘Vo‘be‘ (Yes) Unammous, and raise to’ $5000 salary.

i i\7'<31;e. (Wo) Unanim

_‘Eews Bureau o ‘
George H.° ,Godfrey, Associate Professor and Assoclate in News'B reau, on
twelve month's basis 9 is’ recommended for inerease in. ,al” v £rom $3000 to
$3600, Mr, Godfrey came to the 1nst1tutlon ten years ago at a salary of
$3450, He received this salary for several years, but when the reorganiza-
“tion took place Dr. Lindsey reduced his salary. Later h was placed on
ten months instead of twelve months basis which reduoed still-further.

- Last’ 'year he ‘was pl aced on a $SOOG ‘base rate. It 1s re ed that this
se rete be increased ‘to $3600. o

Meeting adjourned.

WETING OF THE ADVISORY COUNCIL oy
: May 18, . 1937 T CendUl o

,rt Hollls, Leight n,

Univers:.ty budge’c plus add:.’clonal funds to be allotted to the- :Un:.vers:tty
by the Chancellor:

Instruotor - v:" L $1600.09 ; ).,ti Tl

; pFd § were
fur‘bher supported by Sehedules prepared by Mr. Burrell
included at the close’ of the minutes of this meeting.)

'b:une of a facul'by member in the Class
yoar or two -




- that
“is viih/department for e short time to facilitate
: -the Councilts propésals providing scmeé other
“disposition of part of hls present teachlng
B load could be made. -

(4) That the recemmiendations of the AAU.P.:
T Committee on reducing the Teaching Loed -
indicated that the offerings of the English
Department eould be rediced sufficiently to-
elimingté a load equ:.‘valent to that carr:.ed
by Mr, Lewis, - ~
* * * * * *

The’ mee‘blng was ad;]ou;med a’c thls po:x.n'b to the office of Chancellor

-hat the ad;justments in“sa 'ry 'Whlch he was
ed to & maximum’ reise © %100 00 for all

- Th Chancellor‘ sked for an eppor‘bunlty t6- study the Ceuncll's proposals
before psss:.ng judgment on" them. “He' expressed himself as- strongly 1n

budget item. But, on the other hend, 1f the dean of the Callé'ge ‘of"
Social Science should deecide that a member of his steff was deservmg of
8 $5@0 salary increage, it is entirely possible that such an inerease
could be teken care of without making a supplementary budget request .




by effecting . a saving in same other budget item, as the budget for that
large College is many times- the budget. of the Law School. The net result
" of this would be that two members of the University staff equally
deserving would be given unequel salary treatment because one of them
happened to be connected with a College whose budget made it possible to
take care of his salary increase within the limits of the presen‘b going

- -budget, while the other man would be aem.ed such a-salary increase because
" he, unforbunately, happened to be .on the: staff of 8 school whose small
budget made it .impossible to take care.of his salary increase without
‘receiving an addition to the total budget for the present fiscal year.

: - To . apply. Ehis. principle of. equal treatment to all deserving
members of ithe University staff, the. Adva.sory Councll has collected from
gll the budgets submitted by the deans a1list of salary increases ‘which
the deans propose to take care of by effect:.ng equivaelent budget savings.
--f:,:i‘ha.s llsi;f, along w:.th .the .items. thereln preved by the Advisory Councll

. ¢

5":these requests approved by the Adv1sory Councll ) em};;:)ears‘ 1n‘Sehekdu.1e 11
- su0fothe babulation. The: Advisory Council urges that these two.lists of
appr ved requests be- g;lven equality of treatment S

Secondly, the Adv:.sory Councll after surveylng the entlre salary
situation on the University of Oregon cempus and bearn.ng in mind the
Chencellor's policy of raising to certain recommengded. minimm. levels the
salaries of all instructors and assistant professors, has decided that
‘great good would be: t0 the University in the way of strengthening
the staff morale:if all staff members who have been promoted to the rank
of associate or full professor since 1931-32 without accompanying increases
in Py could be g:wen eases in:salery sufficient to bring their rates

v (<] imum: level proposed by:the Chancellor's
Connnittee on Old Age Secur:.ty or to;the :one proposed by the A.A.U.P,
In assembling the list of staff members in th:.s category, the members of

resp ,tzvely.




PN

Thlrdly, 11: is the op:L 1on of +the Councll that the items included
as se ;n Schedules I, II, and III should,

with the exeeption of a small number of prior cla:uns indiecated in
Schedule IV, be considered as standing upon the same basis of merit

end therefore should be given equal consideration. The amounts required
to take care of these three_classes of cases for the next two fiscal

) .es IV and V. Schedule IV is based upon

d by the A.A.U. P and Schedule V is based

;lsnrecommended by the Committee on 0ld Age Securl'by‘.

ounc:.l dees not have at ha.nd accura.te J.nformat:.en as

5 té\ +he situation existing at other institutions in the Oregon State

System, it is the Council's opinion that the situation of the University

of Oregon campus with respect to staff members who have been promoted to
the renk of associate or full professor is probably more.acute then that -
to be found elsewhere in the System.

Schedules IV and V indicate that certain : savmgs, which the

.- Couneil believes cen be made in the .present Umversrby budget, will be
"aveilable to.take care of a part of the: ecommended increases contained

in Schedules I, II, and III,

The members of the Advisory . Council believe that a budge’c built

updﬁ these pr:.nclples will be equitable as to all staff members and that :

such a budget will have as its primery basis the good: of %the. en'{::.re
‘ingtitution. v
weww i Respectfully submitted,

Orlando John Hollis .
for the Adv:tsory Council




: Changes St“ted
- to be Within"

SCHEDULE, OF POSSIBL

the Present Uni- Amt . Reque§ted

' Approved

by Council

' s—-AdJust-' ‘

ments to min.

as506.&full profs.
1937-38

PROVED BY THE COUNCIL

bfvlnstru

asst, profs.
1938-39 1937-38 9388-39 1957-38 1938-39

s &

Provided.
othe rwise

vers:tty Budget 19

 Edith Kw,Flem ng 3

ﬁna A, Clark™

__George Belk:nap ,:200.;90

 Mary B. Parr 150,00

;1warr1ne Eastburn 150,00
Howard Hoymen 15000
A. H, Kunz

A, L. Alderman 150,00

126700

Roy Andrews 225,00

200 00

,zo@.oo“

200.00

200,60
200,00

200,00

300,00

200,00

-

150,00 20t

150700

150,00

150.C0

 1938-89 1937-38 1938-39_

200,00

200,00

T s

¥

5 . .
- g

B0LB6 Lol

1650.00

200,00

03@@1

0.L. Rhinesmith* 10%.83
, Lesech* 300,00

300, 00

197.83
400,00

_400.00

300,00

‘297,85;u297.85

400 00

4_:00 .00

2767 85 3417.83

300.00

1692.83 2117.83

150.00

200.00

- -

75.00

150,00

-t

100,00

200,00

121.74

65,91

-121.74

63.91

o o .

600,00

185.65

185.65

" ers
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o _ : Schedule 2

SALARY CHANGES IN SUPPLEMENTARY BUDGET

Requests trans- Provided by
ferred to Sched.3 autamatie adjust~
Adjustments to min., Provided ment instructors:
Assoc & full profs. Otherwise & ass't profs.,

g -39 1937-38 1938-39 1937-38 193

o mo

S e
o e

200500 -

2

150.00




Schedule 3

Showing Amount Required for Adﬁuiétxnenf-~to Minimum Base for -
Staff Members Promoted to A_ssogiat)e, and Full B;:pije,fs;sorShips since 1931-32

1 2 3 4 5
Base Recommended - -

by Committee on Base Recommended

( rity by A. A, U, P,

ssor  Associate Profeéssor

0 . .$3000, .Prof., $3500

Pregent  As
Base . .

X. Burrell
W. Leighton

Sis0.0n 200,00
8450.00
3000,00

" 200.00

200,00

Prord 4851 .56%

: Porred from Schedule 2
5d in Schedule 1 as prior elaims

ted from Schedule 1

hould be included under A

: ate Professor
G. Moll 2600700%+ "

s o v i, s - - .

938-39  1987-33 1988-39 .

1200.00 150,00  200.00
200,00 .. 150,00 - 200,00
200.00 150,00  200.00
200,00

200,00 .

200,00 :
w3 136 é04= i

D _....200,00

0 I250.00. ..
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Schedule 4

Summary of Suggestions

Based on A, A, U, P, Suggested Minimuns

Budget Savings already made, Columns
1 and 2, Schedule 1

Vacancy in Classzes ‘filled with an
instructor or assistant professor at
$2,000 instead of: $3,000 and assign=-
ment of a portion of his time to
English Composition

Vacancy in English not filled (L.L. Lewzs)
maderpossible by the adaustment
nentioned above, - '

Funds Available

ér Cl@@m§4g§ follows:

Deduct::Pri
' o 1937-38 1938-39
E,C.As:Lesch (Schedule 1) ~ T300.00 400,00
E. G, Mol (Schedule 1) 300,00 400,00

chedule 2)297.57 297.57
501.71 501,71

' = 75,00 100,00
0.L, Rhlnesmlth (Schedule 1) 297+83 .

Balanee-Avallable

Salary Changes Appreved by,
Advisory Counecil 5

Schedule.lk(Celumng 3 &

4). .
4 .85 5986 26

< 567515 13290 13

'2@53,11 2277.11

"_1937-38 1938-39

2767.83  3417.83

1000.00 - 1000,00

11800.00  2400.00

280,00 :280.00.

5567.83  6817.83

1418604,

2052.11 - 2277.11.

3515,72 4540,72

7821,08 10018.02

4305,.36 5472.30




Schedule‘ 5‘ .

Summary of Suggestlons, Based on
Suggested Minimums of Committee
on Old Age Security

1937-38. 1938-39 .

Budget Savings already made, Columns 1 and R T
2, Schedule 1 T 2767.83 0 3417.83

Vacancy- in Classics filled with an ~
instruector or assistent professor at
-~ $2,000 instead of $3,000 and assigmment.
of a portion of his time to English RS
‘Composition - 1000.00 +1000.00

Vacaney- in English not filled (L.L. Lewis)
. made possible by the adjustment
mentioned above ' - S 1800.00  2400.00

 Funds Available 5567~85~»’68§7;85*5~-}'

‘Deduot Prior Claims as in Seheduleid 7. ﬁzosz 11

PR

Net Avallable

1937-38  1938-39 TR b

Schedule 1 (Columns 3&
Schedule 2 (Columns 3 &
Schedule 3

4) 1692.83  2317.83 "
4) 4940.83  5986.26
. 2837.50

| 3050.00
ﬁ'ITTEZTffv“”'“

2277.11 6919.06 8876.98

- Less Prior Claims deducted above

\ Deficiency N ‘_ N 34%55455626
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MEETING OF THE ADVISORY COUNCIL
Ty 19, 1937

. Presen‘t. Boyer, Bovard ﬁurrell Gilbert, Heollis, Le:.ghton. Smith was -
\ ‘ absent. S

The President brought to the Counc11 the information thet a group ‘of
library employees (see Minutes of May 15, 1937, pages 198-9) have had -
“one year s traming above the B.: A degree and were therefore elig“ble

Action of the C'ounca.l :
_The Couneil voted its approval of 1nstruc‘bor rank for a group of

de for a $2@@ 00
and each full




